. This charter takes into account the measures we have in place to assist with
UY/ staff wellbeing. We are all supportive of each other & work hard as a team. i\{
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; Time [
Dedicated weekly PPA time at home.
Dedicated weekly Leadership time for all leaders. ‘ “
Fortnightly staff meetings.
Wellbeing days awarded to each member of staff. O

»

Lifestyle
Able to attend family events.
Counsellor available for staff to speak to.
Leave of absence request considered fairly.
Wellbeing meetings.

. . . Training
. ‘~ .‘ . Opportunities for career development.
actively encourages & supported.
j

Dedicated CPD sessions for all staff.
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Comfy staffroom. —
Well resources curriculum. o / we take Staff
Complimentary tea, coffee, sugar, milk & »-"""-11
treats in the staffroom. /

Buffets

wellbeing very
&'WW i l}) seriously at
Leadership

Disseminated leadership through the school. Grangetown

Open door policy - including out of hours.

M Supportive with managing workload.
! Considerate of staff wellbeing. P .
rimary




